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DISCLAIMER

These slides have been prepared by the EFRAG Secretariat supporting the presentations of the Exposure
Drafts on the first set of draft ESRS for this educational session. The slides not represent the official views of
EFRAG or any individual member of the EFRAG Sustainability Reporting Board, EFRAG Sustainability
Reporting TEG, EFRAG PTF-ESRS or the EFRAG Administrative Board. The slides are made available to
enable the public to follow the discussions in the outreaches.

Tentative decisions are made in public and reported in the EFRAG Update. EFRAG positions, as approved by
the EFRAG Sustainability Reporting Board, are published as draft standards, discussion or position papers,
or in any other form considered appropriate in the circumstances.

7/13/2022 2




Social:

S1 Own workforce

S2 Workers in the value chain
S3 Affected communities

S4 Consumers and end-users




Background and methodology
Standard development based on CSRD, Article 29 b (Extract)

“(b) specify the information that undertakings are to disclose about social factors, including information about:

1) equal treatment ) working conditions, including:
and* opportunities for
. . i * secure employment
all, including: R
« working time
* wages
* gender equality and equal pay for « social dialogue
work of equal value o
- training and skills development * freedom of association
< employment and inclusion of » existence of work councils*
people with disabilities - collective bargaining including the rate of workers
* measures against violence and covered by collective agreements *

* the invelvementinformation, consultation and
participation rights of workers*

* work-life balance
+a-healthysafe-and-well-adapted-work-environment

* health and safety*

harassment in the workplace*

. diversity*




Background and methodology
Standard development based on CSRD, Article 29 b (Extract)

“ (b) specify the information that undertakings are to disclose about social factors, including information about:

ll) respect for the human rights, fundamental freedoms,
democratic principles and standards established in:

« the International Bill of Human Rights and other core UN human rights conventions, including the UN
Convention on Persons with Disabilities*

« the UN Declaration on the Rights of Indigenous Peoples*

« the International Labour Organization’s Declaration on Fundamental Principles and Rights at Work
« the ILO fundamental conventions

 the European Convention of Human Rights*

* therevised European Social Charter*

« the Charter of Fundamental Rights of the European Union




Social standards
Structure of the social pillar

Topic

Sub-topics

Sub-sub-topic:

Specific
issues/

matters

Own Workforce

Workers in the Value
Chain

Working
Conditions

- Remuneration

- Social security

- Working hours

- Work-life balance

- Health & Safety

- Water & Sanitation

- Training & Development

Equal Opportunities/
Non-discrimination

- Inequality
- Non-Discrimi-nation/
Diversity, incl.
* Gender
* Race
*Age
* Disability
* Migrants
- Precarious work

Other work-
related rights

- Freedom of Association

& Collective Bargaining

- Social Dialogue

- Child labour

- Forced labour

- Privacy

- Adequate housing

6 DRs based on
Affected Communities Consumers/ End-users UNGP / OECD

MNE DD

20 DRs —
mainly
guantitative
KPls

—



Human Rights Due Diligence for the four stakeholder groups of S1 — S4

ESRS S1 — 5S4, DR’s 2 and
3: engage stakeholders

The standards in their entirety
contribute to the reporting
obligation required by the
draft CSRD: communicate

©

H

COMMUNICATE

PREVENT HARM

to PEOPLE

INTEGRATE
AND ACT

ESRS 2 (cross cutting) and
AG’s 3—-12/13: assess
impacts, risks and
opportunities

ESRSS1-S4,DR’s 1, 2,5
and 6: integrate and act by
developing policies, setting
targets and taking action

ESRS 1 on targets, progress
and tracking effectiveness
and ESRS S2 -S4, DR 4.
track performance
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Social Standards: Embedding Due Diligence
Alignment of social standards with OECD Due Diligence

0. ESRS 51 - DRs 2 and 3: engage stakeholders and ESRS 2 DRs (SBEM, IROs)

A 4

1. ESRS 2 (cross cutting) and AG 3 — 12/13: assess impacts, risks and opportunities

h 4

2.ES5R5 51 DRs 1, 2, 5 and 6: integrate and act by developing policies, setting targets and taking action

v

3. ESRS 1 on targets, progress and tracking effectiveness and ESRS 52 — DR 4: track performance

h 4

4. The standards in their entirety contribute to the reporting obligation required by the draft CSRD:
communicate

Approach developed in co-construction with Shift




ESRS S1 - overview
Reference frameworks

PERFORMANCE MEASURES

General
DR S1-7: Characteristics of the Undertaking’s
Employees

DR S1-8: Characteristics of non-employee
workers in the undertaking’s own workforce

Working Conditions

DR S1-9: Training and Skills
Development indicators

DR S1-10: Coverage of the health and
safety management system

DR S1-11: Performance of the health and
safety management system

DR S1-12: Working Hours
DR S1-13: Work-Life Balance indicators
DR S1-14: Fair remuneration

DR S1-15: Social security eligibility coverage

QECD
GRI
EPSR
EPSR
EPSR
EPSR
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Equal Opportunities

DR S1-16: Pay gap between
women and men

DR S1-17: Annual total compensation ratio

DR S1-18: Discrimination incidents related to
equal opportunities

DR S1-19: Employment of
persons with disabilities

DR S1-20: Differences in the provision of benefits
to employees with different employment contract types

Other Work-related Rights

DR S1-21: Grievances and other
work-related rights

DR S1-22: Collective bargaining
coverage

DR S1-23: Work stoppages
DR S1-24: Social dialogue

DR S1-25: Identified cases of
severe human rights issues and incidents

DR S1-26: Privacy at work

EPSR
SFDR
ersR N GRI |
SFDR
EPSR
SFDR
EPSR
EPSR
[ GRI_|
SASB
SASB ILO
SFDR
ILO
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EFRAG is co-funded by the European Union and EEA and EFTA
countries. The contents of EFRAG’s work and the views and
positions expressed are however the sole responsibility of EFRAG
and do not necessarily reflect those of the European Union or the
Directorate-General for Financial Stability, Financial Services and
Capital Markets Union (DG FISMA). Neither the European Union
nor DG FISMA can be held responsible for them.
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https://twitter.com/EFRAG_Org

